Failure by the Employer to
Schedule a Meeting or
Render a Decision

Article 15.4.C. Failure by the Employer to schedule a
meeting or render a decision in any of the steps of this
procedure within the time herein provided (including
mutually agreed to extension periods) shall be deemed to
move the grievance to the next step of the grievance-
arbitration procedure.

| recommend inserting the language into the Step 1 grievance
worksheet and/or in the message box when you email the
grievance.

Management is responsible for scheduling the meeting because
they control our union/steward time!

It is the responsibility of management to schedule the meeting
in the grievance procedure, the union is considered the moving
party, and failure by management to not abide by Article 15.4.C.
shall mean the union representative shall move the grievance to
the next step. You should not have any grievances in your EGS
file dormant at Step 1 or Step 2. If you have a settlement
agreement upload the agreement to the file.
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