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UNITED STATES POSTAL SERVICE
Labor Relations Department
475 L’Enfant Plaza, SW
Washington. DC 20260-4100

Mr. Owen Barnett
Assistant Director
Maintenance Craft Division
American Postal Workers
Union, AFL-CIO
1300 L Street, N.W.
Washington, DC 20005-4107
FEB 5, 1988

Re: G. Venegas
South Suburban, IL 60499 .
H4C-4L-C 34378

Dear Mr. Barnett:

On October 6, 1987, we met to discuss the above-captioned grievance at the fourth
step of our contractual grievance procedure. -

The issue in this grievance is whether employees on the overtime desired list can
remove their names from the list during the quarter.

After reviewing this matter, we mutually agreed that no national interpretive issue is
fairly presented in this case. The parties at step 4 agree that when an employee
requests that his/her name be removed from the overtime desired list, the request will
be granted. However, management does not have to immediately honor the request

if the employee is needed for overtime work on the day the request is made or
scheduled for overtime in the immediate future. Further, once an employee is removed
from the overtime desired list, he/she will only be permitted to place their name back on
the list in accordance with Article 8, Section 5.A., of the National Agreement. -
Accordingly, we agreed to remand this case to the parties at Step 3 for application of
the above agreement.

Please sign and return the enclosed copy of this letter as your acknowledgment of
agreement to remand this case.
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Mr. Owen Barnett
Assistant Director
Maintenance Craft Division
American Postal Workers
Union, AFL-CIO
1300 L Street, N.W. FEB 5 1988

Washington, DC 20005-4107

Re: G. Venegas

South Suburban, IL 60499,
H4C-4L-C 34378

Dear Mr. Barnett:

On October 6, 1987, we met to discuss the above-captioned

grievance at the fourth step of our contractual grievance
procedure.

The issue in this grievance is whether employees on the

overtime desired -list can remove their names from the list
during the quarter.

After reviewing this matter, we mutually agreed that no
national interpretive issue is fairly presented in this
case. The parties at step 4 agree that when an employee
requests that his/her name be removed from the overtime
desired list, the request will be granted. However,
management does not have to immediately honor the request
if the employee is needed for overtime work on the day the
request is made or scheduled for overtime in the immediate
future. Further, once an employee is removed from the
overtime desired list, he/she will only be permitted to place
their name back on the list in accordance with Article 8,
Section 5.A., of the National Agreement.

Accordingly, we agreed to remand this case to the parties at
Step 3 for application of the above agreement.

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case.




